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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

AVI LA COLLEGE OF EDUCATI ON

Name of the head of the Institution

Dr Benny Varghese

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04843080412
Mobile no. 9495736389

Registered Email

avi | acol | egeedakochi @mai | . com

Alternate Email

bennyvar ghesemadappi | | y@nai | . com

Address Aqui nas Gounds, Edacochin, Cochin 10,
Kerala, S. India

City/Town Cochin

State/UT Ker al a

Pincode 682010




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr Josen Ceorge

Phone no/Alternate Phone no.

04822242982

Mobile no.

9495467577

Registered Email

dr.josengeorge@mail .com

Alternate Email

i gacavi l a@nmuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. avi |l acol |l ege. co.in/ AvMan
datory. htm

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. avi |l acol |l ege. co.in/Avl QAC. h
tm

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.58 2011 16- Sep- 2011 15- Sep- 2016
6. Date of Establishment of IQAC 30- Nov- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Yoga Class - Theory and

09- Aug- 2018 95



https://www.avilacollege.co.in/AvMandatory.html
https://www.avilacollege.co.in/AvMandatory.html
https://www.avilacollege.co.in/AvIQAC.html
https://www.avilacollege.co.in/AvIQAC.html

Practical s 1

Communi cative English 07- Sep-2018 95
d ass 1
Publ i cation of Avila 01- Dec-2018 200
Jour nal of Educati onal 1

Research VII Vol une

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

I mpl enentation of Quality Inprovenent Initiatives: |QAC could have spearheaded
various quality inprovenent projects ained at enhanci ng teachi ngl earning
processes, student support services, and infrastructure devel opnent within the
institution. Mnitoring and Eval uation of Academ c Programmes: | QAC conducts
regul ar reviews and assessnents of academ c programmes to ensure alignnent with

| earni ng outcones and student needs. Facilitation of Accreditation Processes:

| QAC plays a key role in preparing the institution for accreditation assessnents.
During the current year, |QAC focused on aligning institutional practices with
accreditation criteria, and collecting data for assessnment. Pronotion of Research
and I nnovation: | QAC encouraged research and innovation activities anmong faculty
and students. Enhancenent of Student Support Services: |QAC focused on inproving



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjQ4ZXBLMkpvSTlQMWlXTEpLVTM4c3c9PSIsInZhbHVlIjoibVdmcXlnME1CcmpIcngzZURqMHZMMmxFSmpKSHozOFFIZ0oxYkh1SlhzWG9xbXZvekl6aE5SZENwQ1Q0ZHYzYjFHUXdnNmpJaUNhRzFsa2U5TG9CWUJOL3RXTHhhQXJFZ3RnMHRyRGNENVU9IiwibWFjIjoiYWQzZWNjOGE3ZWU2NDIyOTA4ZWZlNTA2YzkwMTRlNTRjZGQ4MGY0YjkxZDhiZWMzZmNjMmY1MjE4ZjMxMTRmZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InEzbEJ1K1RablNCTnZiaFNqdnJ4MXc9PSIsInZhbHVlIjoiZCtrNVRQSEhKU1pxQkErbU53OGs0dmh2Wks5NDlsL1pHcjhHUi9VclIwNWZubEo0Qms4MUJKZzNMWmZCRTJydm5BRWNDRDFSbEw1ZlZiVTJ5a21xeGc9PSIsIm1hYyI6ImFiMGNjZGVhZWMxYWNiZmNlN2NmYzkwN2EyOTUzZmNiZTU3ODViNDgxODFiYjdiOTIyMTI2MTc5YzlmM2NlMjAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJqczNZV09DRWdLYUp6VXZtT2RZV2c9PSIsInZhbHVlIjoiTGl2Z0pKMVRRWGI3RkNlOWRwaW9hQWl3ZFkwNHNOb1Z6SWhVb1JwaThtZGFFcC9uL2ZwSHdPekg2YmZuZjRPR2Q3Ulo4U25Xb0srREszTWlEamRoVVE9PSIsIm1hYyI6ImUxYjg5N2RmYmFhMmZkZTQzNmRjZDg1MjRkYzQyMDEyYjExZTI1M2M5N2VmNGJmYjQ3ZTJhMGYwNjNkMmJiZGEiLCJ0YWciOiIifQ==

student support services such as counselling, career guidance, placenent
assi stance, and extracurricular activities.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Perform a conprehensi ve eval uati on of
current academ c procedures,
enconpassi ng i nstructional techniques,
eval uation nmethods, facilities, and
assi stance provisions. Set definitive
goal s and benchnmarks for el evating

qual ity across diverse domains such as
student assi stance services, research
endeavors, and institutional

facilities. Mtivate faculty to
actively participate in research
undert aki ngs and schol arly publications
to augment their acadenic inpact. Enact
strategies to enrich student assistance
servi ces, including counseling,

ment ori ng, career counseling, and
extracurricul ar engagenents. Enhance
internal protocols for ensuring quality
t hrough consi stent nonitoring,
assessment, and feedback nechani sms.

1. Enhanced Acadeni c Achi evement:

| mproved success rates, heightened
retention rates, and hei ghtened student
satisfaction with the overal

educati onal experience. Enhanced
performance in both internal and
external eval uations, including

uni versity exam nations. 2. |nproved
Teachi ngLear ni ng Envi ronnent:

| mpl enent ation of innovative
pedagogi cal approaches, integration of
t echnol ogyenhanced | ear ni ng resources,
and active involvenent of students in
the educational process. Favourable
reviews from students concerning the
cal i ber of instruction, curriculum
content, and acadeni c support services.
3. Publication of Avila Journal of
Educati onal Research — Vol une VI 4.
Cont i nuous and conprehensi ve eval uati on
5. Increased enployability rates anong
al umi, acconpani ed by expanded job

pl acenment prospects and favourable

f eedback from enpl oyers regarding the
conpet ency of BEd graduates.

Make neani ngful contributions to
soci ety and foster social awareness
anong staff and students.

Engaged i n numerous outreach
activities, including active
participation in flood relief efforts
following the Kerala fl oods.

Focus on the holistic devel opnent of
students.

Organi zed a range of activities during
the associ ation period, such as
conpetitions, arts festivals, sports
neets, drama workshops, short film
production, script witing, docunentary
filmng, and E-content creation

Publ i sh Jour nal

VIl edition of Avila Journal of
Educati onal Research published

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory
body ?

No



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkQ3NFZQaEZ6ekN1YmdCdVNNa25peFE9PSIsInZhbHVlIjoiNXNGbUFPTWJTZ2pTbzlkRUMzZmJPd3lxMTExZEFORHdJd2VlbXVvMGZyT3FPOWlhOGxNb1hydTNQUmtHUm40bFd5YmN5V0tMTmlEcTcvai93dnRUSlE9PSIsIm1hYyI6ImQxNWFiOTEwZmE5YjY2NDFjODkyZGY0NDk2ODMyMDBiNTE3M2FjZWNkMDM5MzdlNzZjODU4YjRlMDQ5NTg5MDkiLCJ0YWciOiIifQ==

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 14- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Human and physical resources are
efficiently managed to support the
institution' s snooth functioning.
Deci si ons regardi ng human, financi al
and acadenic natters are nade based on
reconmendati ons from vari ous bodi es and
comm ttees. Stakehol der feedback is

gat hered through feedback forns, and
deci sions are nmade based on
grassrootslevel input. Faculty nenbers
propose action plans deened essenti al
for quality sustenance or excellence,
whi ch are submitted to the planning
commttee. The Internal Quality
Assurance cell approves subnitted
proposal s and nmakes necessary

nodi fi cati ons. Managenent val ues and
fulfils recomrendations, providing

addi tional resources as needed and
requested to create and sustain a
conduci ve environnent for |earning and
devel opnment. Information is
systematically di ssem nated through
various channels. The coll ege

communi cates details about curricul ar
and cocurricular activities through the
academ ¢ cal endar, bulletin boards, and
What sApp groups. Learning resources are
shared with students via easily
accessible platfornms |ike Google

Cl assroom and bl ogs, offering rel evant
materials efficiently. Furthernore,
students are sensitized to

communi tyrel ated activities,

envi ronmental concerns, scientific
advancenents, humanitarian i ssues, and
future chall enges. The denocratic
managenment strategy fosters a sense of
growt h and col | aborati on anong

i ndividuals within the institution.




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Avil a Col |l ege of Education aspires to excel in teacher education, offering
i nclusive opportunities for study and research to marginalized students. W are
steadfastly committed to shaping the next generation of teachers who possess
bot h acadeni c excell ence and essential life skills. Qur goal is to cultivate
prof essi onal conpetence, adaptability, and dedication anbng our students,
preparing themto face future challenges and nurturing a lifelong | ove for
learning in children. Affiliated with Mahatma Gandhi University, our curriculum
adheres to the university's standards, ensuring rel evance and excel |l ence. Wile
the university oversees curriculum devel opment and revisions, our faculty
actively contributes to shaping the educational |andscape. The B. Ed. program
curricul um enbodi es our institution's vision and m ssion, integrating academc
know edge, practical skills, personality devel opnent, and ethical values. W
utilize various teaching nethodol ogies, including discussions, denbnstrations,
sem nars, and | CT-based learning, to enrich the | earning experience. Regul ar
consul tations and evaluations at the staff |evel ensure alignnment with acadenic
obj ectives. Throughout the academ c year, diverse activities pronote students
overal | devel opnent. Induction prograns provide platforns for exchangi ng
i nsights and refining curriculum strategies. Through this conprehensive
approach, the curriculumtransaction is effectively realized, culmnating in
the provision of a Conpetency Profile and recorded cl ass denobnstrati ons upon
course conpletion, ensuring graduates are well-prepared for their professiona
j our ney ahead.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | Ni | Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BEd El ement ary Educati on 02/ 07/ 2018

Gui dance and Counsel | i ng

VEd I ncl usi ve Educati on Nill
CGui dance and Counsel | i ng

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course




Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Ni | Nill Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd School | nduction 100
BEd School Internship 94
BEd Educat i onal Psychol ogy 100
Proj ects
BEd Proj ects on Soci al 100
| ssues

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback collection at our college is conprehensive, with a primary focus on
the curricul ar aspects of teacher education. W prioritize assessing the
institutional uniqueness of curricular transactions and the efficient
utilization of resources. Moreover, we thoroughly evaluate the alignment of the
curriculumw th | ocal community needs and the diverse requirenments of our
student body. This process includes exam ni ng whet her student choices are
adapted to their circunstances and if the institution effectively caters to a
variety of student needs. W also scrutinize the gl obal relevance of the
curriculumand the skills related to instructional planning, managenent, and
eval uation. Feedback is gathered from stakehol ders such as students, teachers,
alumi, parents, and practice teaching schools. This feedback is consolidated
into a detailed report, including an Action Taken Report, conpiled annually.
Di scussions within the Staff Council and Internal Quality Assurance Cell aimto
address identified deficiencies and enhance positive aspects. Feedback sessions
occur after exam nations, extracurricular activities, and organi zati onal events
to evaluate the achi evenent of objectives. Structured feedback is obtained
t hrough fornmal channels |ike Parents-Teacher Association (PTA) neetings and
Alummi neetings, as well as fromenpl oyers. Additionally, feedback from
teaching practice schools and teacher trai nees hel ps evaluate the current
teacher education curriculum and inmprove teachi ng conpetence. Students are
provided with feedback forms to assess curriculumtransaction and teaching-




| earni ng experiences, wth subsequent eval uation and corrective actions taken
in staff neetings. The college website also facilitates feedback collection
fromstudents regarding curriculumtransacti on and devel oprment, supporting
conti nuous inprovenment efforts. Overall, feedback from di verse stakehol ders
plays a crucial role in refining institutional practices and policies,
fostering ongoi ng devel opnment and i nprovenent.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Teacher 100 104 100
Educati on
VEd Teacher 50 7 6
Educat i on
View Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 194 14 15 0 4

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
15 14 3 3 1 3

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution has implemented a robust mentoring program aimed at providing comprehensive support to its
students. Within this framework, teachers take on the role of mentors, guiding small groups of students, known
as mentees, throughout the academic year. These mentors meticulously develop individualized support plans
tailored to each students needs, drawing insights from detailed student profiles. They maintain thorough records
of interactions and progress, ensuring continuity and allowing for a comprehensive overview of the mentees
development. Scheduled meetings between mentors and mentees are strategically arranged during non-
academic hours, such as lunch breaks or before/after class sessions. During these sessions, mentors address
both academic challenges and personal issues, fostering a supportive environment for mentees to thrive. As the
academic year draws to a close, mentors engage in a reflective assessment of the mentoring process, evaluating
its effectiveness and identifying areas for improvement. These insights gleaned from evaluations serve as
valuable input for strategic planning, allowing the institution to adapt and evolve in response to the changing
needs of its students. Furthermore, the support provided by mentors extends beyond the students tenure at the
institution. Mentors offer guidance and assistance in various areas, including career placements, further



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im80WW1sQTEvQnVLZitFVkJYTURYeVE9PSIsInZhbHVlIjoiOXh5ejhlbTJDRDNuK2UxTEVsa1RYWk41V2xkMU91bnhxSDJ6V2lmUVNIZ2UvQzM3eE52ODhmS2ExOXRvMnpKOUEwYWxOMVF0N1pNVGlvUUhsMU10M2c9PSIsIm1hYyI6Ijc5MTRmNWJjMjY2NTI1ZTIyM2YyOTRiZWI5NjFiMmM0MTM2MGFhNTNmMmRmMzY2ZTY5Y2YzMjc4NDNkOTMzMDIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhGU3g2Q1QwbTgvaDBOZ0c3dW1xNVE9PSIsInZhbHVlIjoiOGVSTDczWjdDSVhIMHpBMkFXLytrdXV1M0IwcG84WDFhTElhOHluSTI5SlFDd3dwenRsemJ3c0owOGQyc2N1RUUwNVphNWE0a3AwZzZDZnJrY0RacHc9PSIsIm1hYyI6IjliYmVjNzQ2YTM0YWY2MjVhZGI1YmIzYTg5ZDY4N2FmNDFiNzFiZGRlYTM4MDczNWEzMjMzNGJiNjY0MzU3YTAiLCJ0YWciOiIifQ==

education pursuits, and addressing personal challenges. Leveraging their experience and expertise, faculty
mentors provide personalized guidance, nurturing both academic excellence and personal growth in mentees.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

208 15 1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

18

15

0

1

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Ni | Nill Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BEd

BEd

IV

23/ 04/ 2018

20/ 06/ 2018

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution diligently adheres to the eval uation standards mandated by
Mahat ma Gandhi University for both Internal and External Eval uation processes.
The academ ¢ schedul e includes specific tine slots dedicated to eval uati on,
facilitating internal and external assessment procedures. This punctuality
assi sts educators in closely nmonitoring and assessi ng student progress,
enabling tinely feedback for their inprovenent. Oversight of Interna
Exam nati ons and Assessnent is conducted by the Coll ege Academ c Coor di nat or,
ensuring conpliance with University guidelines. Preparatory exam nations
followi ng university patterns precede main exans, providing val uable feedback
to students for enhancenent. Internal eval uation conponents such as class tests
and practicuns are aligned with University directives to ensure consistency in
assessnents. The Princi pal oversees all phases of internal assessnent, from
adm nistration to mark publication. Preparatory teaching sessions involving
students fromaffiliated schools are neticul ously organi zed, while nock ora
exam nati ons prepare students for external evaluations. An attendance
nonitoring systemis in place, supported by nentoring and tutoring prograns to
address acadeni c or personal concerns. Giievance resolution follows a three-
tier system advocated by the University, effectively resolving assessnent-
rel ated issues. Senester-wi se and annual results undergo quantitative analysis
to informinstructional inprovenents. Continuous student feedback drives
ongoi ng enhancenents to the eval uati on system Eval uation enconpasses a range




of activities, including class tests and practical assessnents, eval uated not
only by teachers but al so through peer and sel f-assessnent. Faculty nenbers
mai ntain systematic records of student eval uations.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Staff Council, working in collaboration with the 1QAC (Internal Quality
Assurance Cell), is tasked with fornmulating the academ ¢ calendar to align with
the University Calendar. A thorough consideration is given to include al
necessary academ c details, ensuring sufficient tinme for the conpletion of each
course. Adhering to the norns set by Mahatma Gandhi University, the staff
council deliberates on the specifics of the academ c cal endar, with the
programe coordi nator drafting the proposed plan. Once feedback and suggesti ons
are incorporated, the final version is approved during a neeting at the
comrencenent of the academ c year. The Acadeni c Cal endar conprises
conmpr ehensi ve information such as the college profile, vision, mssion, and
obj ectives, along with the structure of the B. Ed curriculum exam nation
schedul es, rules, fee structures, and support services. Additionally, it
delineates co-curricular activities, the involvenent of |QAC, staff duties, and
academ c events, ensuring the snooth execution of all activities. Faculty
menbers are assigned specific responsibilities in accordance with the acadenic
plan. This neticul ously prepared cal endar is then distributed anbng students to
serve as a guide throughout the academic year, fostering an environnent
conduci ve to | earning.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wwv avil acoll ege.co.in/Files/BEd-Curricul um 2015. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BEd BEd Teacher 92 92 100
Educati on
M Ed MEd Teacher 8 8 100
Educati on
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://wwv. avil acol | ege. co. i n/ AvSt udent Survey. ht m

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding

agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!



https://www.avilacollege.co.in/Files/BEd-Curriculum-2015.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZPTW1HRkdOVHVIOWpCSlpabzM0VlE9PSIsInZhbHVlIjoiQU1UYU9TdVd1YTVXbEY3dVljQ28zRVdvazA4T09SdGxIZ20zSm9DMEI0ekZJejFtcTRxTmE2WFVkNkdaWHM2UTdXNGJ1aTV6SW5ZZUFreEZ3SjlKS3BnTzdTcGxOdnpQQmlFK01ucUZpNE09IiwibWFjIjoiZmNjMzJiNzk5OGNkYWFlN2Y1MWFkYjljY2Q1MGM2OTBmZThjZTBhNzE1YjBhZjdiMmVhZjFkN2U3MzAwYTljZiIsInRhZyI6IiJ9
https://www.avilacollege.co.in/AvStudentSurvey.html

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni |l Nill Nill Nill

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Nill Ni Il Nill Nill Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nl Nl 0 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Nill 0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Nill Nill Nill Ni Il Ni Tl Nill
No file upl oaded.




3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

Ni | Nill Nill Nill Nill Nill Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number

participated in such
activities

of teachers

Number of students
participated in such
activities

Care for

Poor

Sehi on Preshitha
Sangham Edakochi

10

90

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Ni | Nill Nill Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Al DS Avi l a Col | ege Street play 10 90
Awar eness of Education and Rally
Pr ogr amme
Rel i ef Cor por ati on Visiting 10 90
Sett| enent of Cochin destitutes,
Visit Rel i ef provi di ng
Sett| enent snacks, dress,
and buyi ng hand
made products
Care for Poor Sehi on Provi di ng 10 90
Preshitha food for
Sangham destitutes
Edakochi

No file upl oaded.

3.5 - Collaborations




3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Nill

Nill

Nill

No file

upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nternship

MEd
I nternship

SDPY TTI

Pal | ur ut hy,

Qur Ladys

I nstitute of
Teacher

Educati on,

Thoppunpady

Nill

Nill

VEd
St udent s

I nternship

VEd
I nt ernship

SDPY HSS
Pal | ur ut hy

Nill

Nill

VEd
St udent s

| nducti on

BEd
| nducti on

St. John
De Britto
Al BHS, Fort
Cochin St.
Mary’ s Angl o
I ndi an Hi gh
School, Fort
Cochin Santa

Cruz High
School , Fort
Cochin Santa
Cruz HS
School , Fort
Cochin TDHS
Mat t ancherry
EM Govt.
Hi gh
School , Vel i
Fort Cochi n
St. Louis H
S Mundanvel i
Cur Lady

Nill

Nill

I
Senest er BEd
St udent s

I nternship

BEd
I nt ernship

St. John
De Britto
Al BHS, Fort
Cochin St.
Mary’ s Angl o
I ndi an Hi gh
School , Fort
Cochin Santa
Cruz High

Nill

School, Fort

Nill

11
Senest er BEd
St udent s




Cochin Santa
Cruz HS
School , Fort
Cochi n TDHS,
Matt ancherry
EM Govt.

Hi gh
School , Vel i,
Fort Cochi n
St. Louis H
S Mundanvel i
Qur Lady

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Nill Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

0 0

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCHA Partially 3 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 8397 Nill Nill Ni Il 8397 Ni |l
Books
2128 Nill Nill Nill 2128 Ni |l
Ref erence
Books
Journal s 53 Nill Nill Nill 53 Nill
CD & 381 Nill Nill Nill 381 Ni |l
Vi deo



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJDdndQWUxhSzFyc2gvWnkxTXRtQlE9PSIsInZhbHVlIjoieDBvRVBVOXpNbVNpd2J2YTdCM2EvcXhTaWRQekJueGFDK0JPQTdFL1dnc2d2aXhHVTZIditPN1ZndHZWSE5FeGh2aFpUbHBxTG9IRUdmdUVEOXE2TEE9PSIsIm1hYyI6ImMwOTRkNTk2Zjg5YjQyY2JmOTBjZjIzODk5NmMwNjEyZjgxMjk4Y2YwY2I0MDdmNTlmMzkwM2RiNzJhMzYwODEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InlMbktRNm9ORG5aeFQ0TkYzWUV6ZkE9PSIsInZhbHVlIjoieGJGd0Q2cFRoVnlmcWlDZ1lGdXhmREZ3Q1dQQ0h2OEIvemtraktRb25MQmhXQkIwNDlYT0l2SzdWN2sxN1Q4Z3ZoNEo3YnBKQ3E0WEZ0enBMdlMxazRVUUJ3YzI3dWJSUnQ3SjZHNko0UEE9IiwibWFjIjoiNDQzMjliODNjZDBlNjQzYzgzOTI5YzM5ZjhjYTY5ZjUwZGZiYWViMGIyODBmYzFkNDdkZmFjMjQ1OGE5OTBhZCIsInRhZyI6IiJ9

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Ni | Nill Ni Il Ni Il

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 8 0 3 0 0 3 0 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 8 0 3 0 0 3 0 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1000 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1.28 1.28 5.65 5.65

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Ef fecti ve managenent of physical, academ c, and support facilities within
educational institutions relies on well-defined procedures and policies. These
i nclude regul ar inspections and mai ntenance schedul es to ensure opti nal
functioning of |aboratories, libraries, sports conpl exes, conputers, and
cl assroons. Asset nanagenent systens hel p track equi pnent condition and
lifecycle, aiding in budgeting for replacenents. Utilization policies enconpass
centralized booking systens for facility usage and guidelines to allocate
resources fairly. Acadenic facilities like laboratories and |ibraries have
specific protocols for safety, equi pnent usage, and access. C assroons are set
up with standard configurati ons and updated technol ogy. Support facilities,
such as sports conpl exes and conputer |abs, follow usage guidelines and receive
regul ar mai nt enance. Budgeting involves allocating resources based on
identified needs and sustainability initiatives. Feedback nechani sns, including




surveys and feedback sessions,
managenent practices based on stakehol der
enhance the | earning environnment and support academ c and extracurricul ar

enabl e continuous inprovenent of facility

i nput. These nmeasures collectively

activities within the institution.

https://www.avilacollege.co.in/Avinfra.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support For Top Scorers 4 2250
frominstitution in the University
Exam
Fi nanci al Support
from QG her Sources
a) Nati onal fisheries grant 3 91000
b) I nternati onal Nl Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Ni |

Nill

Nill

Nill

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill Ni | Nill Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Ni Il Ni I Nill Ni Il Ni Il



https://www.avilacollege.co.in/AvInfra.html

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 19 Nil I Nill Nill Nil I
2019 15 Nill Nill Nill Nill

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
SET 3
Any O her 15

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Fil e upl oaded Nill Nill
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Student Council plays a vital role in representing the student body and
fostering student engagenment within the institution. Its primary functions
i nvol ve advocating for student interests, organizing events, and providing a
pl atform for student voice in acadeni ¢ and administrative matters. One of the
key responsibilities of the Student Council is to ensure effective
representati on of students on acadenic and admi ni strative bodies or conmittees
within the institution. This representation is crucial as it allows students to
have a direct say in decision-naking processes that inpact their acadenic
experiences and canpus life. In terns of academ c representation, student
council nenmbers often sit on academic committees such as curriculumreview
boards, where they contribute student perspectives on course offerings, program
devel opnment, and educational policies. They act as |iaisons between students
and faculty, conveying concerns, feedback, and suggestions to inprove the
quality of education. This involvenent ensures that students have a meani ngful
role in shaping their academ c environment and curriculum On the
adm ni strative side, student council nenbers participate in comrttees related
to canpus facilities, student services, and canpus governance. They provide
insights into student needs and preferences, advocating for inprovenents in



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdOYUVyMG04Slg1N1VtTURoSzFGQXc9PSIsInZhbHVlIjoiZC83NDVETUdCRXJJQzBrUWhFakNoVzg3ZFNOaENma2s3QkswK215ZDNIY1hCa3JtM3ZTMWtabUtwVGlMcys0akVZREdIODNqTzdvbFEzNHFibVlTcDdkWFU2SnlIbFJnSTAvMzhOWGpyYW89IiwibWFjIjoiNGQwZDM3MmU1YzNjZjgwYWM0MDc0MmNkZGZkODIxY2M5MDI4YjIxYzBlZmFhOWVjYmZhZGRkMWJjOTQ2OTgzYSIsInRhZyI6IiJ9

areas such as campus safety, housing, dining services, and extracurricul ar
activities. By actively participating in adm nistrative comm ttees, students
can influence decisions that affect canpus life and contribute to a nore
i nclusive and student-centered environment. Mreover, the Student Council plays
a crucial role in fostering communi cati on and col | aborati on between students,
faculty, and adm nistration. They organi ze town hall neetings, foruns, and
f eedback sessions to gather input fromthe student body and communicate
out comes of commi ttee discussions and deci sions. This transparency hel ps build
trust and accountability within the institutions governance structure. Overall,
the activity of the Student Council in representing students on acaden c and
adm ni strative bodies is essential for pronoting student engagenent, ensuring
student wel fare, and enhancing the overall quality of the educational
experience. It enpowers students to have a direct inpact on their |earning
environnment and prepares themfor active citizenship and | eadership beyond
their academ c years.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No Data Entered/ Not Applicable !!!

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution adopts a decentralized and participative approach to decision-
meking, facilitating efficient managenent across various |evels of
adm ni stration. At the apex of the adm nistrative hierarchy |ies the Governing
Body, conprising the Patron, Manager, Principal, senior faculty, and retired
faculty nom nees, convening as necessary. These neetings serve as platforns for
the Principal to present the college activity report, fostering review and
di scussi on with valuable input fromattendees. Subsequently, the College
Council, conprised of the Principal and faculty nenbers, oversees operationa
matters. Regul ar nmeetings anong the Principal, faculty, and staff address both
academ ¢ and non-acadenic affairs, ensuring conprehensi ve managenent. The
Student Union, consisting of elected student representatives, coll aborates
closely with a facul ty-appoi nted Student Advisor to facilitate effective
communi cation with faculty nenbers. Acadenic event scheduling and comittee
assignnents are established during Principal-led faculty neetings at the
begi nning of the academ c year, involving faculty nmenbers in various academ c
and non-academ c conmttees and clubs. Adm nistrative staff also play a pivotal
role in commttee nenberships, contributing to the institutions holistic
functioning. The Student Union organi zes events with guidance fromthe Staff
Advi sor, enhanci ng student engagenent and invol verent. Additionally,




associ ati ons such as the Parent-Teacher Association (PTA) and Al umi provide
bot h financial assistance and expert support to the college, further enriching
its educational endeavors and fostering a sense of conmunity invol venent.
Overall, this decentralized and participative approach ensures conprehensive
managenent and effective coll aboration across various stakehol ders, ultimtely
enhancing the institutions operations and fostering a conducive | earning
envi ronment .

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Institutional strategies for
enhancing library, |ICT, and physi cal
facilities adopt a nultifaceted
approach ained at fostering an opti nmal
| ear ni ng envi ronnent. Conti nuous
i nprovenent in library services
i nvol ves diversifying collections,

i npl ementing information literacy
prograns, and ensuring seamnl ess access
to resources. Upgrading ICT
infrastructure prioritizes robust
connectivity, updating hardware and
sof tware, and bol stering cybersecurity
nmeasur es. Simul taneously, enhancenents
in physical facilities prioritize
regul ar mai nt enance, pronoting
accessibility for all, and fostering
environmental sustainability. User

feedback mechani sns are integral
enabling institutions to gather
insights for refining services and
engagi ng the canpus conmmunity in
deci si on- maki ng processes. Through
these strategies, institutions aimto
cul tivate an environnent conducive to
academ ¢ success, innovation, and
holistic student devel oprent.

Human Resour ce Managenent

The institution places significant
enphasi s on the professional
devel opnent of teacher educators

t hrough various research activities and

initiatives. This includes offering
opportunities for research guidance
participation in research conmttees,
and providing research-based
consul tancy services. These endeavors
are ained at enhancing the expertise
and skills of teacher educators,

enabling themto remain updated with
current educational trends and nmeke
meani ngful contributions to the field.
Moreover, the institution prioritizes




the training of new generation teachers
to effectively inpart societal val ues
and address energi ng educati onal
chal  enges. This involves equi pping
student teachers with the requisite
know edge and skills to navigate
contenporary educational issues and
adapt to evol ving educati onal
| andscapes. Furthernore, the
institution facilitates opportunities
for both faculty and student teachers
to participate in various exam nations
and pronotional activities, thereby
fostering their professiona
devel opnment and career advancenent in
the field of education. These
collective initiatives contribute to
the overal |l enhancenent of teaching
qual ity and educational outconmes within
the institution and its affiliated
school s.

I ndustry Interaction / Collaboration

The institution places significant
i nportance on col |l aborating closely
wi th cooperating schools to facilitate
school induction and internship
experiences for its students. This
col | aborative partnership plays a
pivotal role in providing aspiring
educators w th inval uabl e hands-on
training and exposure to real-world
cl assroom envi ronnents. During the
school induction phase, students are
imMmersed in the policies, procedures,
and culture of the cooperating school s.
This introductory period offers
students a conprehensi ve under st andi ng
of the educational phil osophies and
practi ces enbraced by these
institutions, thus preparing themfor
their subsequent internship
experiences. Internships, also known as
teaching practice or field experiences,
represent a critical stage wherein
students apply theoretical know edge
gained in their coursework to actual
t eachi ng scenari os. Gui ded by
experi enced nentor teachers, interns
progressively assune teaching
responsi bilities, acquiring practical
skills and insights into effective
cl assroom managenent, | esson pl anni ng,
and student engagenent. Throughout
these i mrersive experiences, the
institution maintains close
communi cation with cooperating schools
to ensure that student interns receive
adequat e support and supervi sion.
Col I aborative efforts may include joint




traini ng sessions, regular progress
nmeeti ngs, and opportunities for
reflection and feedback, fostering a
cul ture of continuous inprovenent and
prof essional growth. By nurturing
partnershi ps with cooperating school s,
the institution enhances the quality of
its teacher education prograns and
equi ps future educators with the
requisite skills to excel in their
careers. Moreover, this collaborative
approach strengthens ties between the
institution and the broader educationa
communi ty, pronoting nmutual |earning
and professional devel opnent.

Adm ssion of Students

Every day, as adm ssions are handl ed
based on nerit, the particulars of
t hese admi ssions are neticul ously
recorded and subsequently upl oaded to
the universitys centralized dat abase.
Thi s database functions as a centra
hub for all adm ssions-rel ated dat a,
ensuring precision, transparency, and
adherence to university regul ations.
Through the pronpt uploading of this
information, the institution enables
seam ess communi cati on and data
exchange with the university,
facilitating stream ined nonitoring and
managenent of the adm ssion process.
Furthernore, this practice aids in
mai nt ai ni ng thorough records for future
reference and analysis, aligning with
the institutions dedication to
accountability and conpliance with
uni versity protocol s.

Curricul um Devel opnent

As an affiliated institution, our
col | ege adheres to the curricul um set
forth by the university. To ensure
alignment with the evol vi ng educati onal
| andscape, the university regularly
invites our faculty nenbers to
participate in curriculumrevision
wor kshops. These wor kshops provi de a
pl atform for collaborative input and
feedback from our faculty menbers,
enabling themto contribute to the
enhancenment of educational prograns.
Qur entire faculty actively
participates in the review process of
the two-year B.Ed. and M Ed. prograns,
denonstrating our conmitnment to quality
educati on and conti nuous i nprovenent.
This collective effort ensures that our
prograns remain rel evant and effective
in nmeeting the needs of students and
t he demands of the educational sector.




Mor eover, our faculty menbers have nade
significant contributions to the field
of education through their scholarly
endeavors. They have aut hored books
covering various aspects of education,
whi ch have been recogni zed by the
uni versity as reference nmaterials. This
acknow edgnent reflects the expertise
and dedi cation of our faculty nenbers
i n advanci ng knowl edge and schol arship
inthe field of education. Cverall, our
col l eges active involvenent in
curriculumrevision and scholarly
activities underscores our conmtnment
to academ c excel |l ence and conti nuous
i nprovenent in delivering quality
education to our students.

Teachi ng and Learni ng

Assessnment and Feedback: Ensuring
ef fective assessnent strategies and
delivering tinely, constructive
feedback are integral to student
| earning. This entails designing
assessnents that align with |earning
obj ectives and enpl oyi ng di verse
assessnent nethods to eval uate student
progress conprehensively. Additionally,
provi di ng feedback that is specific,
actionabl e, and supportive enabl es
students to understand their strengths
and areas for inprovenent, fostering
their growth and devel opnent.
Technol ogy Integration: Integrating
educati onal technology tools into
teaching practices can significantly
enhance teaching effectiveness and
student engagenent. By |everaging
mul timedi a resources, interactive
simul ations, and communi cati on
pl atfornms, educators can create dynamc
and interactive |learning environments
that cater to diverse learning styles
and preferences. Mreover, technol ogy
integration facilitates collaborative
| earni ng opportunities and allows for
personal i zed instruction, enhancing the
overal | |earning experience for
students. Student Support Services:

O fering conprehensive support services
for students is essential to ensuring
their success and well-being. This
i ncl udes providi ng academni ¢ advi si ng,
counseling services, and access to
resources such as tutoring and academ c
wor kshops. These support services are
particularly crucial for students from
underrepresent ed backgrounds or those
faci ng academ ¢ chal | enges, as they

hel p address barriers to | earning and




pronote equity and inclusivity within
the educational environnment. By
prioritizing student support services,
institutions can enpower students to
over cone obstacl es and achieve their

academ ¢ and personal goals.

St andar di zed Assessnent Practices:
Establ i shing standardi zed procedures
for exam creation, adm nistration, and

grading is essential for ensuring

consi stency and fairness across
different courses and instructors.

Exam nati on and Eval uati on

Thi s

may entail devel oping clear guidelines
for question design, exam proctoring
protocol s,

and grading criteria. By
adhering to standardi zed practi ces,
institutions can uphold acadenic
integrity and pronote equity in
assessnent outcones.

Cont i nuous
Assessnent :

Movi ng beyond reliance on
hi gh- st akes exans towards a diversified

approach to assessnent is beneficial

for gaining a conprehensive

under st andi ng of student [ earning.
I ncorporating formati ve assessnents,
gqui zzes, projects, presentations, and
ot her assessnent nethods throughout the
course allows for ongoing feedback and
adj ustnent of teaching strategies. This
approach fosters a nore holistic
eval uation of student progress and
pronot es deeper | earning experiences.

Transparent Evaluation Criteria:
Conmruni cat i ng cl ear and transparent
evaluation criteria to students is
crucial for pronoting understandi ng and
accountability in the assessnent
process. Providing detailed rubrics or
gradi ng gui delines for assignnents and

exans hel ps students understand how
their performance will be eval uated and

what is expected of them This
transparency reduces anbiguity and
conpl ai nts regardi ng gradi ng deci si ons,
enpoweri ng students to take ownership
of their learning and strive towards

meeting | earni ng objectives
ef fectively.

Research and Devel oprent The institution nurtures a culture
that encourages faculty nmenbers to

become val uabl e resources within their

respective fields. This commtnent to
acadeni c excellence is exenplified by

t he appoi ntnment of two faculty nenbers
as Ph.D. Research Guides, showcasing

their expertise and dedication to

research and schol arship. Additionally,




three faculty nmenbers, including the
Principal, serve as guides at | GNQU for
post gr aduat e degree and di pl oma
prograns in Education. These
appoi nt mrents underscore the
institutions recognition of its
facultys scholarly contributions and
their role in guiding and shaping the
academ ¢ pursuits of students. By
fostering a supportive environnment that
val ues research and nmentorship, the
institution enmpowers faculty nmenbers to
make significant contributions to their
di sci pl i nes and enhances the overal
academ c reputation and standi ng of the
institution.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institution adopts a partially
digitalized framework, conbining
traditional and digital nethods for
record- keepi ng and reporting purposes.
Pl anni ng-rel ated docunents, covering
academ c and adm nistrative aspects,
are preserved in both witten and
digital formats. This hybrid approach
ensures the preservation of vita
docunents while | everaging the
advant ages of digital storage for
stream i ned access and efficient record
managenent . Mai ntai ni ng pl anni ng
docunents in both witten and digital
formats allows the institution to
bal ance the fanmliarity and reliability
of traditional record-keeping nethods
with the conveni ence and accessibility
of fered by digital technologies. This
approach enabl es stakehol ders to access
inmportant information easily while
mtigating potential risks associated
with solely relying on digital
platfornms. Overall, the institution
benefits fromthe flexibility and
adaptability of its partially
digitalized franework, optimzing its
record- keepi ng processes to neet the
evol ving needs of its acadenic and
adm ni strative operations.

Adm ni strati on

Conveying information fromthe
university level to all nmenbers of the
coll ege through email is a fundanental

practice in ensuring effective
communi cation and di ssem nati on of
i mportant updates and announcenents.
Emai | serves as a ubi quitous and
efficient neans of comuni cati on,




allowi ng university adm nistrators to
reach a w de audi ence wthin the
col l ege community pronptly. Through
email, information such as policy
changes, academ ¢ updates, event
notifications, and administrative
announcenents can be efficiently
distributed to faculty, staff,
students, and other relevant
st akehol ders. Moreover, emmil provides
a docunented record of conmmunication,
enabling recipients to refer back to
i nportant nessages as needed. This
ensures clarity and accountability in
conveying information, as well as
facilitates transparency within the
col I ege community.

The finance and accounts depart nent
enpl oys a hybrid approach, utilizing
both traditional paper-based nethods

and conputerized systens to nanage
financial records effectively. This
strategy offers a bal ance between the
reliability of traditional nethods and
the efficiency of digital systens.
Paper - based records enconpass physi cal
copi es of invoices, receipts, financial
statenents, and ot her essenti al
docunents. These records are organized
in files or ledgers for easy retrieval
and storage, providing a tangible

backup for critical financial
information. This ensures that

i nportant docunents are readily
accessi bl e and can serve as a physical
reference if needed. Sinultaneously,
conput eri zed accounting systens are

utilized to streanline various
processes such as bookkeepi ng, payrol
managenent, and financial reporting.
These systens | everage software
progranms to record transactions,
generate financial reports, and
mai ntai n el ectroni ¢ databases of
financial information. This enhances
efficiency and accuracy in managi ng
financial data, reducing the potential
for errors associated w th nanual
processes. By integrating both paper
and conput er-based net hods, the finance
and accounts departnment ensures the
accuracy, efficiency, and security of
financial data. This approach enabl es
the institution to effectively nanage
its financial operations while
conplying with regul atory requirenents.
Additionally, it facilitates conveni ent
access to financial information through

Fi nance and Accounts




digital platforns, enhancing overal
transparency and accountability within
the institution.

St udent Admi ssi on and Support

Every day, as adm ssions are
processed based on nerit, thorough
details regardi ng these adm ssions are
diligently recorded and subsequently
upl oaded to the universitys centralized
dat abase. This database serves as a
centralized repository for al
adm ssions-rel ated data, ensuring
preci sion, transparency, and conpliance
with university regulations. The pronpt
upl oading of this information
facilitates smooth conmuni cati on and
data exchange with the university,
enabling efficient nonitoring and
managenent of the adm ssion process.
Furthernore, the maintenance of
compr ehensi ve records reinforces the
institutions dedication to
accountability and adherence to
uni versity protocols. Additionally,
these records serve as val uabl e data
for future reference and anal ysis,
aiding in the evaluation and
enhancenment of the admni ssions process
over tinme. By uphol ding neticul ous
record- keepi ng practices, the
institution strengthens its conmtnent
to transparency, integrity, and
excel l ence in adm ssions procedures.

Exam nati on

Internal marks are published in
accordance with the guidelines
specified by the universitys rules and
regul ati ons, ensuring adherence to
st andar di zed assessnent practices.
Additional ly, the academ ¢ cal endar
i ncludes the dates for university exans
and senester exam nations, enabling
students and faculty to prepare and
pl an accordingly. To enhance security
and nonitoring neasures during
exan nations, closed-circuit television
(CCTV) caneras are installed in the
exam nation hall. These caneras are
strategically positioned and integrated
with the university portal to provide
conpr ehensi ve surveillance and
oversi ght during exam nation peri ods.
This integration allows for real-tine
nmoni tori ng and enabl es adm nistrators
to ensure the integrity and fairness of

t he exam nation process. By
i npl ementing these neasures, the
institution denpnstrates its conmm tnent
to uphol di ng academc integrity,




mai nt ai ni ng transparency, and
saf eguardi ng the exam nati on process
agai nst any potential m sconduct or
irregularities.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Nill Nill Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

staff

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ni | Ni |l Nill Nill Nill
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
2 2 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
PF, ESI PF, ESI Ni |

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

review ng financi al

records,

i nternal

The institution maintains a rigorous system of financial

control s,

and procedures.

oversi ght through

regul ar internal and external audits, ainmed at uphol ding transparency,
accuracy, and conpliance with financial regulations and standards. |nternal
audits are conducted by an independent teamwithin the institution, tasked with

These audits




ensure that financial operations are conducted in accordance with established
protocols and identify any potential areas for inprovenent or discrepancies.
External audits are conducted by a third-party auditing firm providing an
obj ective assessnment of the institutions financial statements and practices.

These audits serve to validate the accuracy of financial reporting and provide
integrity and

st akehol ders with assurance regarding the institutions financial
accountability. By engaging external auditors, the institution denonstrates its
comrtnent to transparency and accountability in financial mnagenent. Overall,
these audits play a vital role in nmaintaining the institutions financial health
and credibility. They help identify areas for inprovenent, mitigate risks, and
instill confidence anong stakeholders in the institutions financial

processes and deci si on- naki ng.

managenent

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | Nill Nill
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Uni versity Yes Pri nci pal
Adm nistrative No Nill Yes Managenent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
role in supporting various
advocacy,
The

The Parent - Teacher Association (PTA) plays a pivotal
initiatives within the institution through fundraising activities,
and providing support to students. Fundraising Activities:

conmuni cati on,
PTA coordinates fundraising efforts to generate funds for the institution.
material s, enhance facilities,

These funds are utilized to purchase educati onal
enriching the overall |earning

and support extracurricular activities,
experience for students. Advocacy and Communi cation: The PTA serves as a
platformfor parents to voice their concerns and suggestions regardi ng their

childrens education. It facilitates open conmunicati on between parents,
teachers, and school administration, fostering a collaborative approach to
address issues and inplenment positive changes. Based on the feedback received

fromparents, the PTA may advocate for inprovenents in school policies,
or curriculum ensuring that the institution remains responsive to

facilities,
the needs of its stakehol ders. Support for Students: The PTA extends support to

students in various fornms to enhance their educational experience. This may
or grants to assist with educational

i nclude offering schol arshi ps, awards,
expenses or facilitate participation in extracurricular activities. By

providing financial assistance and recognition, the PTA contributes to the
hol i stic devel opnent and success of students within the institution.

6.5.3 — Development programmes for support staff (at least three)
Ni |




6.5.4 — Post Accreditation initiative(s) (mention at least three)

Journal Publication - Avila Journal of Educational Research Mintaining Eco-
friendly Campus Publication of Articles in International Journals by Staff
menbers
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Ai ds Day 03/ 12/ 2018 Nill Nill 90
Awar eness
Pr ogr amre
2018 Envi r onnmen 05/ 06/ 2018 Nill Nill 180
tal day
cel ebrations
2018 Yoga 06/ 08/ 2018 Nill Nill Nill
Practice
No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wrrens day 08/ 03/ 2018 Nill 80 10
cel ebrations

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The college is dedicated to sustainability, as shown by its proactive adoption
of eco-friendly practices ainmed at reducing its environnental inpact. A key
aspect of this commitnent is nmaintaining a plastic-free canmpus to mninmnze

plastic pollution and pronote a heal thier environment. Follow ng the principles

of Reduce, Reuse, and Recycle (the three Rs), the coll ege encourages students
and faculty to adopt sustainable habits |ike using reusable |unch boxes to
significantly cut down on solid waste generation. Led by the enthusiastic
efforts of the Science Club, the institution undertakes various green
initiatives to instil environnmental consciousness and stewardship anbng its
community. These initiatives include practical neasures such as rai nwater
harvesting and educational activities |ike organizi ng awareness progranms and
poster design conpetitions. By celebrating events |like Wrld Environnment Day
and actively participating in clean-up activities, the college cultivates a
culture of environmental responsibility and collective action. Furthernore,
pronoti ng herbal gardening not only enhances the canpuss aesthetic appeal but




m nimze carbon en ssions.
envi ronment that
envi ronnment al st ewar dshi

al so contributes to biodiversity and ecol ogi cal
infrastructure is designed to nmaxim ze natural
reducing reliance on electricity and pronoting energy efficiency. This

commi tnent to sustainable infrastructure is supported by the w despread use of
energy-efficient CFL and LED |ights across the canpus.
coll ege community is commtted to sustainable transportation practices,
many students using public transportation and staff nmenbers carpooling to

bal ance.
Iight

Through these efforts, the c

not only supports academ c excellence but also prioritizes

p, inspiring future generati
custodi ans of the planet.

The col | eges
ing and ventilation,

t he
Wit h

Addi tional |y,

ollege ainms to create an

ons to be responsible

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift Yes Nill
Rest Roons Yes Nl
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 03/ 12/ 2 1 Al DS Lack of 100
018 Awar eness |awar eness
progr amre about
Al DS
2019 1 1 Nill 5 Care Poverty 100
for Poor

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Academn ¢ Cal endar

Nill

Under the gui dance of
t he Manager and
Principal, faculty
nmenbers, supported by the
student uni on, oversee

t he enforcement of a
speci fic code of conduct
and val ues for students.

Compliance with the

gui delines detailed in
t he Handbook is
mandat ory, whi ch incl udes
requi renments such as
wearing | D cards, show ng
punctuality,
denonstrati ng respect,
conpassi on,
participation,




di sci pli ne, environnental
consci ousness, and soci al
commtnent. This
col |l ective endeavor is
designed to nurture a
cul ture of
accountability, respect,
and civic invol venent
anong students. The goal
is to create a | earning
at nosphere that supports
conpr ehensi ve devel opnent
and encour ages positive
contributions to society.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Mor ni ng assenbl y 04/ 06/ 2018 29/ 03/ 2019 100
Nat i onal 05/ 06/ 2018 Ni | 100

Envi ronnent day
cel ebration

| ndependence day 15/ 08/ 2018 Ni | 160
cel ebrations
Gandhi j ayant hi 02/ 10/ 2018 Ni | 160
Onam Cel ebrati ons Ni | Ni | 160

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The college prioritizes effective waste nmanagenent through the principles of
Reduce, Reuse, and Recycle (the three Rs). Solid waste is categorized into
bi odegr adabl e and non-bi odegradabl e types. Bi odegradabl e waste is processed in
designated large pits, while non-biodegradable materials |ike plastics are
strictly prohibited on campus to maintain a plastic-free environnent. Dustbins
are strategically | ocated throughout the canpus to encourage proper waste
di sposal, with neasures in place to discourage plastic bag use and littering.
For liquid waste managenent, the college utilizes a well-established drai nage
system and rai nwater harvesting infrastructure to efficiently handle liquid
wast e and harness rai nwater for various purposes. Rainwater harvesting involves
collecting and storing rainwater fromsurfaces |ike rooftops, roads, and open
areas, which is then stored in tanks for future use. To reduce energy
consunption and carbon em ssions, the institution inplenents energy-efficient
practices such as using LED Iighting, optimzing HYAC systens, and conducti ng
awar eness canpai gns to pronote energy conservation anong students and staff.
Pronoting sustai nable transportation options is also a key initiative for the
college, with efforts including providing bi ke racks, encouragi ng carpooling,
and incentivizing the use of public transportation. These measures aimto
reduce vehi cul ar em ssions and create a cl eaner canpus environnment while
pronoting eco-friendly conmuting practices.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The nmorning assenbly at the institution serves as a neaningful daily ritual for
students and staff, providing a space for unity, reflection, and positivity as
they begin their day. It incorporates inclusive practices by featuring readings




fromreligious texts such as the Bible, the Bhagavad Gta, and the Quran. This
approach pronotes religious pluralism nutual respect, and interfaith dial ogue,
enphasi zi ng uni versal values of norality, resilience, and spiritua
enl i ghtenment. The readi ngs encourage individuals to enbody virtues like
ki ndness, integrity, and service, fostering unity, enpathy, and appreciation
for diverse faith traditions within the school community. In addition to
pronoting religious diversity, the institutions norning assenbly al so extends
into conpassionate action through initiatives |ike the Care for Poor Programme.
Students actively participate in fundraising efforts for Sehiyon Ootusala, an
organi zati on dedicated to providing food for the destitute. This philanthropic
endeavor denonstrates students solidarity and enpathy towards marginalized
i ndi viduals, with students al so volunteering directly at Sehiyon Ootusal a by
serving neals and of fering conpani onship to those in need. Through these
community-driven initiatives, students not only address poverty but al so
cultivate enpathy, solidarity, and civic engagenent. Their involvenent in such
activities provides valuable life | essons about conpassion, enpathy, and soci al
responsibility, contributing to the devel opnent of a nore inclusive and
conpassi onate society within and beyond the school environnent.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Avila Coll ege of Education is commtted to becoming a leading institution for
teacher education, with a focus on providing accessible study and research
opportunities for marginalized students. Central to this mssion is the
recognition of the inportance of teacher eligibility tests in securing
enpl oynent wi thin the educational sector. The coll ege places significant
enphasi s on preparing students for exanms such as K-TET, SET, and NET, which are
essential for securing teaching positions across different education |levels. To
support effective exam preparation, the college dedi cates one hour daily to
study sessions specifically tailored for these exans. During these sessions,
students benefit frominstitution-provided resources including teacher
gui dance, exam question banks, and structured study materials. Teachers
actively engage in assisting students to inprove their answering skills,
noni tor progress through assessnents, and facilitate coll aborative peer
| ear ni ng sessions. This conprehensive approach not only enhances students
readi ness for the exans but also fosters a supportive and col |l aborative
| earning environnent. It pronotes nutual |earning and skill reinforcenment anong
students from di verse acadeni ¢ backgrounds, ensuring that all aspiring teachers
are equi pped with the know edge and capabilities necessary to succeed in the
educational sector. Through these efforts, Avila College of Education strives
to contribute to the devel opnent of a skilled and conpetent teachi ng workforce
particularly anong nmargi nal i zed student popul ations.

Provide the weblink of the institution

https://ww. avi |l acol |l ege. co.in/AvVi si on&M ssi on. ht n

8.Future Plans of Actions for Next Academic Year

The mission of our institution is diverse, aimng to provide nentors and
facilitators with contenporary teaching nethods, cultivate dedi cated educators
who prioritize ethical values, uplift marginalized groups both socially and
educationally, and enpower mnorities through education. Each acadenic year, our
Institutional Quality Assurance Cell (1QAC) fornulates action plans aligned with



https://www.avilacollege.co.in/AvVision&Mission.html

this mssion to foster a supportive |earning environnment. Qur upcon ng
initiatives concentrate on inproving our teacher education program by

i mpl ementing induction progranms, integrating Life Oiented Education, and
expandi ng opportunities for social interaction and conmunity invol venent.
Projects like the Food for Poor project exenplify our dedication to community
engagenent. Moreover, we prioritize faculty engagenent in research, semnars, and
curricul um enhancenent, fostering a culture of continual advancenent. Qur
institution also underscores val ues through cel ebrati ons of international days
and advocates for eco-friendly practices. Activities focused on skill devel opnent
and conpetitive exam coaching are designed to bol ster student capabilities and
facilitate enpl oynent prospects. Driven by our mission, we consistently endeavor
to enrich the educational journey and enpower both our students and faculty for
success.
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